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Graduate Job Stats Improving, But More Work To Be Done

by Sidd Sinha

With the Affordable Care Act, or 
“Obamacare,” and a government shut-
down dominating the headlines, one 
would only expect for these issues to 
hit Connecticut in some form.  What 
has raised some eyebrows, though, was 
when one of the advocates for the gov-
ernment shutdown targeted a UConn 
Law student to make his point.   

Rush Limbaugh, well known for his 
conservative radio show, broadcasted 
his opinion of Brendan Mahoney, a 3L 
UConn Law student, being an example 
of the inefficiency of the program.  

“Here we have a future lawyer…and 
he’s been converted into a welfare case. 

And that ladies and gentleman is the ob-
jective,” Limbaugh said on his show in early October. “When you strip it all 
away, this shows how all of this is really designed to work.”

The situation came about when Mahoney volunteered to do an interview 
with the Hartford Courant, which would go on to be a source for a Wall Street 
Journal article, about being registered for the Affordable Care Act.  The Wall 
Street Journal is where Limbaugh found out about Mahoney and would go 
on to use Mahoney as an example of why the program is a poor option for the 
American public.  Mahoney found out about the comments Limbaugh made 
from his parents.
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by Martin Mack

Many students may notice that pre-
vious semesters’ grade distributions 
have been removed from the UConn 
Law website. The distributions had 
been previously available before the 
website revamp, though as discussed 
in last month’s issue, the new website 
contains roughly ten percent of the pre-
vious pages. Though some of the miss-
ing content will return, as of now, the 
grade distributions will not. The SBA 
reports that students can access the dis-
tributions in the Registrar’s Office, and 
evening students can call the Registrar 
to schedule after hours appointments.

The decision not to repost the grade 
distributions on the website was made 
by the Registrar after consulting the 
Associate Dean for Academic Affairs, 
Leslie Levin. Levin reported that she 
had been unaware that the distribu-
tions had been on the old website, and 
felt their inclusion on the new website 
would “do more harm than good by 
encouraging some students to select 

their courses based on the likelihood 
of obtaining a good grade rather than 
on the educational benefits that they 
would derive.” 

Levin went on to say, “there are 
many good reasons for choosing a par-
ticular course, but [looking at grade 
distributions] has no educational val-
ue. I do not believe that the Law School 
should enable or facilitate this type of 
decision-making.”

Student concern over grades is not 
a new issue for law schools. Though 
some schools have various grade-free 
systems (i.e. Harvard, Yale, Northeast-
ern), curved grading systems are the 
norm. With the Great Recession chang-
ing the legal landscape and the pro-
spective employment, most students 
feel their grades are more important 
than ever. Many students interviewed 
for this article report using grade dis-
tributions when determining their 
schedules, as one of many factors. 

Law Schools approach grade distri-
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Seven New Courses Offered for Spring Semester

by Jaime Welsh

It’s hard to ignore on campus that 
many students are feeling the stress of 
securing summer associate positions 
and post-graduation employment. The 
most recent jobs data for the class of 
2012 shows an increase from the 2011 
numbers, but UConn Law still lags be-
hind the national average for students 
in JD-required positions.

For nine months post-graduation, of 
the 199 graduates in 2012, 114 secured 
employment in a “bar passage re-
quired” position; 36 graduates secured 
“J.D. advantage” positions; 17gradu-
ates had “professional positions;” 
2 secured a “non-professional posi-
tion;” 5 graduates were “not seeking” 

a job; 5 graduates were pursuing 
a graduate degree full time; and 
15 graduates were “unemployed 
and seeking” a job.  There were 
five graduates whose employ-
ment status was unknown.

In comparison with the Class of 
2011’s statistics, it appears that the 
job market is improving slightly.  
There were 4.22% more graduates 
in bar passage required positions 
in 2012 than in 2011.  There were 
2.45% more graduates in J.D. ad-
vantage positions in 2012 than in 
2011.  And there were .28% less 
graduates unemployed seeking a 
position in 2012 than in 2011.

So how does UConn Law mea-

sure up nationally?  Comparing the 
Class of 2012’s employment data 
with the ABA’s employment statis-
tics for 2012 graduates, UConn Law 
has a lower percentage of graduates 
in bar passage required positions 
(57.29% compared to 62.3% nation-
ally), but more graduates in J.D. 
advantage positions (18.09% com-
pared to 12.9% nationally).  Further, 
UConn’s percentage of unemployed 
graduates seeking a position is lower 
than the national percentage (7.54% 
compared to 10.6% nationally). It 
should be noted that the law school 
uses NALP guidelines in computing 
statistics, and the ABA has their own 
guidelines to calculate national num-
bers, but the resulting differences are 

Brendan Mahoney/photo via LinkedIn

by Liz O’Donnell

Students registering for classes this 
month had seven new course offerings 
to choose from for the spring semester.  
UConn Law added the new classes, 
ranging from Spanish for Lawyers I 
and II, to Connecticut’s Environmental 
Laws: An Introduction, in order to ad-
dress different areas of the legal field in 
which students may be interested.

Leslie Levin, Associate Dean for Aca-
demic Affairs, said each of the new 
courses came about as a result of dif-
ferent needs of students and expertise 
of faculty members. 

“Each course has a different gen-
esis,” she said.

Professor Douglas Spencer, who 
joined UConn Law’s faculty this year, 

will teach Election Law. Spencer said 
he believes there are many impor-
tant reasons for UConn Law to offer a 
course in election law.

“Every aspect of elections are litigat-
ed, from the signature required for can-
didacy to the counting of ballots with 
ambiguous marks,” he said. “Lawyers 
are increasingly playing a central role 
in political campaigns and a course in 
Election Law will provide a foundation 
for UConn students to fill these roles.”

According to the course descrip-
tion, the class will “explore the major 
themes in the legal regulation of elec-
tions and politics.”

Professor Alexandra Lahav will 
teach Tort Law and Alternatives. La-
hav said one reason she decided to 
teach the course was that she believes 

torts is an important area of the law 
that implicates both people’s lives and 
the economy at large. 

“There is a lot of talk about tort law 
as a drain on the economy, that it’s 
costlier than other forms of regulation 
or that products should overall be less 
regulated,” she said. “I’d like to ex-
plore these claims with students and 
see what we can learn about what the 
tort law system really offers, what are 
its limitations and what ought to be 
changed about it.”

Lahav said the class would be par-
ticularly beneficial for students consid-
ering a future career in government or 
elected office.  

“This is an important policy issue to 
be familiar with,” she said. “I think it 
will be a lot of fun!” 

UConn Law will also offer Pre-Trial 
Litigation, which will be taught by 
Robyn Sondak, who previously taught 
at UConn Law as an adjunct professor, 
and Jonathan Harris, a UConn Law 
alum. Dean Levin said the pair sug-
gested the class to her and she thought 
it would be extremely beneficial to stu-
dents looking to pursue a career in liti-
gation.

“Most lawsuits involve pre-trial 
practice and never actually go to trial,” 
she said. “A course that focuses on pre-
trial litigation skills will help prepare 
students for what they really need to 
know if they would like to litigate.”

In addition to these courses, there 
will also be The Business of Law and 
Local Land Use Regulation Practicum. 

See CAREERS, p. 3Photo by Spencer Sloan
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Op-Ed: Why You Should Study Abroad
by Carrie Field 

Deputy Director of International 
Exchange

Greetings Campus Community from 
your Deputy Director of International 
Exchange. Over the next few issues of 
Pro Se, I hope to share with you a num-
ber of the skills I found most necessary 
during my 6 years as a municipal fi-
nance associate at a law firm and how 
such skills can be honed, developed, 
and uniquely improved through an in-
ternational exchange experience.  

Go Global
How international education can diver-

sify your legal thinking 

The first skill to thriving in any legal 
career is to be a good practitioner.  This 
entails a number of factors including a 
solid legal educational foundation, an 
ability to solve problems, an ability to 
write competently, and the ability to 
navigate and ultimately fulfill the ex-
pectations placed on an associate.  Par-
taking in a global educational experi-
ence will contribute to success in each 
of these areas.  

An international legal educational 

experience widens the depth of knowl-
edge students bring to the table as an 
associate.  Studying at a law school 
outside of the U.S. allows you to build 
your knowledge of laws that are based 
on different cultural foundations.  
While at UConn Law, you focus pri-
marily on the underlying assumptions 
and legal traditions of U.S. law – fed-
eral and state.  Studying in England, 
Holland, Spain, Ireland, France, Ger-
many, Israel or some other country will 
offer you the unique ability to learn the 
underlying assumptions and legal tra-
ditions in other places.  Additionally, 
you will be exposed to different cul-
tural practices that will enhance your 
understanding of the legal processes.  
This will broaden your perspective as a 
practitioner, making you a more valu-
able asset to a firm.

An international experience broad-
ens students’ problem-solving skills 
by exposing students to culturally di-
verse perspectives on legal issues.  In-
creased life perspectives diversify your 
approach to problem solving, which 
makes you a more valuable asset to a 
firm. Many of our exchange programs 
offer comparative law courses focused 
on the legal systems of the host coun-

try but also on the U.S. and other inter-
national countries.  Your background 
will be enhanced by being asked to 
articulate the legal thinking that ex-
ists pertaining to U.S. laws, which will 
strengthen your creative problem-solv-
ing skills when confronting conflicts 
among cases. Whether you plan to 
practice in a corporate setting or litiga-
tion, thinking outside of the box will 
help you get noticed.  

An international legal experience will 
build your writing skills as you present 
material to non-native English read-
ers and, in certain programs, improve 
your writing in a second language.  As 
an associate you will be asked to write 
legal research memos, present the law 
to groups of attorneys, and advocate 
on behalf of clients.  Gaining experi-
ence in writing and presenting in an 
international setting will not only 
broaden your intellectual depth but 
will advance your ability to write clear, 
concise, well-organized briefs and con-
tracts in plain language.    

Aside from the academic growth, 
which is the basis of an international 
exchange experience, it is also an op-
portunity you may never have time 

for again.  To live in another country, 
attend a foreign law school and be ex-
posed to legal thought processes that 
are based in cultural norms wholly 
different from those norms in the U.S. 
is an opportunity that shouldn’t be ig-
nored without significant thought. 

 
Stay tuned for the next installment – 

how going global can improve your mar-
keting strategy.

by Catherine Dunn 
Head of Reference Services

UConn School of 
Law Library is pleased 
to launch access to 
Bloomberg Law, a legal 
research database by 
Bloomberg, the busi-
ness and financial mar-
ket news giant.  Bloom-

berg Law adds primary legal content, advanced search 
features, and practice-driven commentary and analysis 
to the business content that put it on the map.  Some key 
features include:

• Dockets/Court Filings:  Bloomberg Law pro-
vides unparalleled access to federal and state dockets 
and available court briefs/filings, including overlay-
ing the PACER system with a much more sophisticated 
search engine.

• Practice Centers:  The latest news developments 
and other resources for particular practice areas all in one 
place.  Practice centers are available for several highly 
regulated areas of the law, including antitrust, banking & 
finance, bankruptcy, corporate/mergers & acquisitions, 
employee benefits, health, intellectual property, labor & 
employment, securities, and tax.

• BNA Content:  Bloomberg purchased legal pub-
lisher BNA in 2011 and is now the exclusive access point 

for its sophisticated news publications.  One such ex-
ample, U.S. Law Week, details the most significant case 
opinions in a given week, along with important legisla-
tive and regulatory developments.

Like WestlawNext and Lexis Advance, Bloomberg 
Law requires an individual login and password.  If you 
haven’t already signed up for access credentials using the 
instructions set forth in the formal, school-wide launch 
email, you can do so by going to https://www.bloomber-
glaw.com/activate.  Note that you do not need an activa-
tion code to sign up for Bloomberg Law.  Instead, skip 
that box and enter the remaining information.  

Note that you must use your UConn email address to 
register for Bloomberg Law.  Personal email addresses, 
such as Gmail or Yahoo, will not work.  Once you’ve sub-
mitted your registration, there will be a several hour de-
lay while Bloomberg verifies that you are an appropriate 
user.  As a final step, you will receive an email message 
with login credentials, and you will need to click the link 
in the email to verify your registration.  You will also have 
an opportunity to change your password at this point.

If you have any questions, please stop by the informa-
tion desk in the law library and ask a reference librarian.  
We are happy to help!  Also, stay tuned because UCo-
nn’s Bloomberg Law account representative, Turquoise 
Young, will be on campus to provide training in Novem-
ber.

Interested in writing, photography, 
or tech work for 

Pro Se? Keep a look out for our 
next meeting in early 

November 
or drop us a line at 

prose@students.law.uconn.edu

Op-Ed: Despite All Reason, the B-Median May 
Be Here To Stay

   by Ted Stack, ‘14 
      

Originally, this article was intended to highlight the 
evils of the B-Median system as currently employed at 
UConn Law School.  Upon further research, it became 
clear that a majority of the faculty is already aware of the 
problems it creates and some attempt has been made to 
address it. 

A notice that was sent from the Educational Policy 
Committee (EPC) to the faculty succinctly describes the 
situation: “[t]he current grading system creates two prob-
lems. First, classes exempt from the B-median are tempt-
ing to students regardless of subject matter as these class-
es nearly guarantee that the student will receive an A or 
A- Grade (approximately 80% of clinics, 70% of seminar 
students receive A & A- grades combined).  Second, in 
B-median classes there is considerable variation in the 
curve because the B-median permits a great deal of in-
structor discretion.”  Students should not be faced with 
the decision to take classes they are truly interested in or 
classes they know will boost their GPA.

There are Pro Se articles dating back to 2008 indicating 
that both students and faculty were aware of and work-
ing on a solution to the problem.  Four years later, the 
EPC circulated a non-mandatory grade distribution that 
professors were encouraged to use for all courses.  The 
faculty ratified the recommended distribution only for 
B-median classes, contrary to the suggestion of the EPC. 

One might wonder why, after such an extended period 

of time, and subsequent to the expenditure of a signifi-
cant amount of time and energy by faculty, administra-
tors, and students such an anemic measure was taken. 

After speaking with several faculty members about the 
B-median policy and the history of the attempt to change 
it, I have become convinced that the reason is simple in-
stitutional inertia. The faculty has a history of approving 
all changes to the academic policy such as this by consen-
sus. The collegial atmosphere among professors at UCo-
nn Law, while admirable in many ways and an asset in 
most situations, makes them a group ill-suited to taking 
decisive action on an issue where there is a divergence of 
opinions.  While most would agree something must be 
done, there are dozens of ways that the problem could be 
addressed and no agreement was come to as to what that 
change should be.

 
In a world where small variations in a student’s GPA 

can mean the difference between being given an interview 
and not even getting a foot in the door, I find it intolerable 
that students continue to be penalized at this school for 
taking core classes such as Evidence, Criminal Procedure, 
and Business Organizations instead of seminars and clin-
ics guaranteed to boost their grades.  If the political will 
is not there for the faculty to self-select a more rational 
grading requirement, perhaps it is time for the school’s 
administration to force one upon them.  

One generation of students has already come and gone 
without seeing any reform to the policy.  How much lon-
ger must the student population wait?

Check out Pro Se Online!
visit 

bit.ly/prosenews

@UConnProSe on Twitter
Like Us on Facebook

Online Exclusive: 
Pro Se’s guide 

to the upcoming 
Supreme Court term.

Visit Pro Se Online
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Law Prof. Running for Local Office Limbaugh Takes on UConn Student

While Mahoney can attest he met a 
writer for the local story in the Cou-
rant, he was never approached by 
Limbaugh or the Wall Street Journal 
for comment.  He said he tried reach-
ing out to the author of the Wall Street 
Journal article, James Taranto, via so-
cial media only to be ignored.  

 “On one hand, I’m glad to be a part 
of the debate [of the Affordable Care 
Act], but on the other hand, [I’m] dis-
appointed that we’re re-litigating a 
question that was answered by pass-
ing the act, having the act’s constitu-
tionality upheld, and a presidential 

election,” Mahoney said.

Mahoney finds it interesting that 
Limbaugh’s comments focus on the 
perception that law students have 
resources and/or are certain to have 
some type of wealth in their future.  It 
seems that in an effort to make a point 
about the disagreements he has with 
the Affordable Care Act, Limbaugh 
has shown that he is actually far-re-
moved from parts of society due to his 
assumptions. 

Pro Se has reached out to Limbaugh, 
but has yet to hear a response.    

from LIMBAUGH, p. 1

minor.
Michele Hoff, Associate Director of 

UConn Law’s Career Planning Center, 
explained that the job market is simply 
different than it used to be. More stu-
dents are finding jobs through self-initi-
ated contact and networking, Hoff said.  
She explained that these outreach meth-
ods are similar to how attorneys find 
their second and third jobs, so these stu-
dents are positioning themselves well 
for the next job down the line. 

For the Class of 2012, there were 
more opportunities than years before, 
but there were fewer large firm posi-
tions.  Hoff explained that graduates 
were finding more “entrepreneurial op-
portunities,” with smaller firms seek-
ing a good fit and someone who wants 
a long-term position.  But overall more 
graduates were taking jobs that were 
transitional rather than permanent first 
steps. 

For the Class of 2013, Hoff said that 
it is too early to get a real sense of em-

ployment statistics, yet there were “im-
provements because the economy is 
better.”  Hoff said that there were more 
graduates with clerkships and that, al-
though there are still fewer graduates 
going to big firms, the ones who do 
get those positions are seeing shorter 
delays in receiving an offer.  Further, 
Career Planning saw more graduates 
who looked for, and who are still look-
ing for, J.D. advantage jobs rather than 
pure private practice.  Hoff predicts 
that “the percentage of students going 
into private practice [will] continu[e] to 
be lower than it has historically been as 
there are fewer Big Law opportunities 
for students.”

As for current students, Fall OCI is 
coming to a close. Hoff stated that we 
had about the same number of firms 
participating as in 2012, and more 
than in 2011.  Further, there were over-
all more resume collect opportunities 
than either year. For summer associate 
positions, there were 15 employers in-
terviewing on-campus in August and 
another 16 interviewing in September.  
There were 12 additional opportuni-

ties to interview off-campus in August: 
three employers in New York and nine 
employers in Boston.  It is too early to 
determine if job offers are any more nu-
merous than in the past. 

One change that Career Planning has 
seen is in the employer profile of who 
is interviewing UConn Law students.  
Hoff said that they are seeing some new 
employers coming to OCI, even though 
some of the bigger law firms may not 
be hiring. 

One of the struggles that students 
have had with OCI is scheduling Sep-
tember interviews and call-back invita-
tions around classes.  Career Planning 
will be speaking to firms in November, 
and they are planning to ask whether lo-
gistically we can hold interviews about 
a week earlier.  This would avoid many 
of those conflicts, but the deadline for 
bidding may then cause problems for 
students who want to list journal mem-
bership on their resumes.  Journal offers 
typically are not made until the end of 
July.

More Job Opportunities on the Horizon For Grads, Students
from CAREERS p. 1

After Decline, Student Clerkship Numbers are Rising
by Thomas Dargon, Jr. 

In the last five years, UConn Law 
students have obtained fewer clerk-
ship positions. Yet the Career Planning 
Center said that more recent numbers 
show that “things are getting better.” 

Why are the numbers down? The 
reasons are not surprising. Judges are 
hiring an increasing number of experi-
enced attorneys, reducing opportuni-
ties available to graduating students. 
And the East Coast is home to the most 
competitive clerkship market in the en-
tire country. 

But Michele Hoff, Associate Director 
of the Career Planning Center said that 
the landscape is improving for UConn 
Law students.  This year, at the state 
level, UConn Law doubled the number 
of students who will be clerking at the 
Connecticut Appellate Court. Twelve 
of the sixteen Appellate Court clerks 
next year will be UConn Law gradu-

ates. Additionally, two of the seven 
clerkship positions at the Connecticut 
Supreme Court were offered to UConn 
Law students. At the federal level, in 
the past five years, Hoff reports that 
UConn Law students have obtained 
eight District Court clerkships (six in 
CT, one in FL, and one in MA), three 
Circuit Court clerkships (all outside 
the East Coast), and two Bankruptcy 
Court clerkships (one in WI and one in 
CT). 

In order to help students deal with 
the expense of applications, the Law 
School offers a cost reimbursement 
program. Additionally, Hoff says that 
the Career Planning Center hopes to 
provide more networking opportuni-
ties for students by inviting judges to 
speak at campus events and continuing 
to maintain relationships with alumni 
who have completed clerkships.

Professor Molly Land is the head 
of the Faculty Clerkship Committee, 

which includes four faculty members, 
the Associate Dean for Academic Af-
fairs, one representative from the 
Career Planning Center, and one stu-
dent representative. The Committee is 
charged with the task of evaluating the 
services available to students, devel-
oping new methods of providing sup-
port, and assisting students in crafting 
the most effective application pos-
sible. The Committee hopes to form a 
clerkship-advising program in the near 
future to match students with faculty 
mentors who can assist them in the ap-
plication process.

Land clerked for the Honorable De-
nise Cote of the United States District 
Court for the Southern District of New 
York, a position that she applied for 
after her 1L year at Yale Law School. 
Land believes that her clerkship ex-
perience was an invaluable asset to 
her legal career. In an ever-tightening 
legal market, she encourages students 
to pursue clerkships because they pro-

vide a unique professional credential 
and help graduates stand out in their 
quest for post-graduate employment.  

In general, Land aims to advise stu-
dents on application strategy and en-
courages students to think ahead. 

“There is a high correlation between 
clerkship offers and students with pri-
or judicial internship experience. Judg-
es talk to one another,” Land said. Like 
Hoff, Professor Land urges students to 
consider broadening their geographi-
cal range. Moreover, she recommends 
a “sequencing” strategy, i.e. using a 
state court clerkship as a stepping-
stone for federal court clerkships. 

On November 13, 2013, the Career 
Planning Center is hosting a panel of 
UConn Law alumni, all of whom com-
pleted clerkships, to engage in a dis-
cussion about the nuts and bolts of the 
clerkship experience. All students are 
invited to attend.   

by Jason Paul
    
    Tuesday November 5 is Election 
Day. Voters in 159 of Connecticut’s 
169 towns will be going to the polls 
to choose the town’s local leadership. 
The Law School faculty has several 
people who are involved in local 
government, one of whom, Professor 
Peter Kochenburger, is serving his sec-
ond term on the Mansfield town coun-
cil and running for a third.  He was 
gracious enough to be interviewed by 
Pro Se on the upcoming election. 
    
Why did you decide to run for coun-
cil and what do you consider to be 
your biggest accomplishment?
   
     I had been serving a long time on 
the planning and zoning 
commission that pre-
sented a lot of interest-
ing problems, but I was 
really looking to get more 
involved in the policy and 
political side of the town 
and was approached to 
run for council. It was an 
exciting opportunity, and 
I have been honored to 
serve. I think my biggest 
accomplishment, and 
admittedly an accom-
plishment for everyone 
involved, was the success-
ful introduction of Storrs Center, a big 
expansion of the area around the UCo-
nn campus. It isn’t perfect but, given 
how long it has been in the works, to 
see it up and running successfully is 
a credit to everyone involved in town 
government and with the develop-
ment agency. 
    
Why does local government matter?

    While Washington and, to a lesser 
extent, Hartford get all the ink, the 
things with which we interact almost 
every day - schools, roads, public 
safety, parks - all flow from the local 
government.  If a town provides qual-
ity services, it improves the lives of its 
residents tremendously. If it can no 
longer do so that also has a tremen-
dous effect on people lives. Local gov-
ernment is also, quite frankly, some-
where that someone with passion and 
drive can make the most difference 
right away.
    
So what would be your advice for 
getting involved?
    
    Unfortunately, every town is dif-
ferent. However, broadly speaking, 

it isn’t too difficult. The 
place to start is with the 
local political parties. 
Every town has both 
local Democratic and 
Republican parties, and 
often times, they are 
looking for candidates in 
such a way that simply 
wanting to run might be 
enough to have you off 
and running.  However, 
if things are a bit stiffer 
in terms of competition, 

almost all towns have 
local boards and commis-

sions that decide policy with respect 
to the environment or the library, etc.  
My town of Mansfield has 40 boards 
and commissions. This is a good way 
to see what life is like in municipal 
government without committing to 
it completely. It also isn’t terrible for 
networking, particularly if you are 
involved in a smaller, local, practice.

-butions differently. Schools such as 
Georgetown, U Texas-Austin, and 
Iowa place their distributions behind 
a student portal, like the previous 
UConn Law website. Washington U, 
Indiana U-Bloomington, and Pep-
perdine do not require credentials 
to access their distributions. George 
Mason and U Minnesota do not post 
their distributions online at all, rather 
like UConn Law’s new policy, require 
students visit the Registrar’s Office.

The SBA met with Levin to discuss 
the issue on October 16. Levin told 
the Pro Se that the issue was still be-
ing discussed and that it was to be 
raised at the October 21 Dean’s meet-
ing.

As the policy discussions are ongo-
ing, students can look to Pro Se On-
line for any further updates.

from GRADES, p. 1
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Student Organization Spotlight: PILG
by Brooke Thompson

The Public Interest Law Group 
(PILG) is one of the largest and most 
involved groups on campus. They are 
best known for the annual Public In-
terest Law Group Auction, although 
they also run seven different legal aid 
programs that allow students to gain 
real world experience in a variety of 
legal fields while earning pro bono 
hours. 

PILG’s main event is the annual 
auction, held each fall, said PILG 
president Allie Roisman. Members so-
licit donations from local businesses, 
which are auctioned off and the funds 
used to create grants that are allocated 
to students pursuing public interest 
summer jobs. Every year the auction 
has enjoyed a large and diverse roll 
of attendees including law students, 

alumni, and members of the commu-
nity at large. This year’s auction, on 
Nov. 8, has a masquerade theme, Rois-
man said.

PILG also provides myriad oppor-
tunities for students to get involved 
and earn pro bono hours. Current 
programs include the Iraqi Refugee 
Assistance Program (IRAP), Homeless 
Experience Legal Protection (HELP), 
the Domestic Assistance Program, the 
Truancy Intervention Project, Volun-
teer Income Tax Assistance (VITA), 
the Small Claims Workshop, and 
the Keep the Power On clinic. Hours 
spent working in these programs are 
approved for the Pro Bono Pledge pro-
gram, in which students can pledge 
to complete either 50 or 100 pro bono 
hours upon graduation from the law 
school.
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by Sarah Ricciardi

Caveat lector – this is entirely my 
opinion, and I have done absolutely no 
research to back up my ridiculous (and 
admittedly judgmental) claims.  

The 2L class has officially been split 
up into three groups. 

While the exact number is unknown 
at this time, it seems that about a 
third of the 2L class has secured some 
form of employment for summer 
2014. These students are doing their 
best not to boast, but let’s be honest, 
they’re effectively set. And the rest 
of us secretly hate them for it. A 2L 
summer position leads to a 3L extern-
ship, which leads to post-graduation 
employment, which inevitably leads 
to glory and riches. Or at least, that’s 
how it’s supposed to work. 

The next group of students includes 
those that don’t have a summer posi-
tion secured and are REALLY wor-
ried about it. These poor souls can be 
seen wandering around campus with 
crumpled resumes in their hands, 
leaving a trail of human hair that is 
presumably falling out of their heads 
at such a high rate that their ragged 
owners are sure to go bald before 

spring fling. I constantly find myself 
trying not to slap them and shout, 
“Pull it together!  No one is going to 
hire you if you’ve got mascara in your 
teeth!” 

The last group of 2Ls, of which I am 
a proud member, include those stu-
dents who have not secured a sum-
mer position and aren’t the least bit 
concerned. These students are both 
overly confident and unjustifiably 
optimistic. I would say I probably fall 
into the latter category in that I have 
become very good at ignoring the 
prospective job market for lawyers – 
or the lack thereof.  Even though we 
are nearly half way through our law 
school careers, a year and a half seems 
like an awfully long time. If I can’t se-
cure a job in 545 days, then I don’t de-
serve one! I will live in my mother’s 
basement and watch Access Holly-
wood all day while simultaneously 
figuring out a way to sue Nabisco 
for an injunction that would require 
Oreos to be made with more cookie 
and less stuffing. That may not be the 
most healthy life plan, but at least I’ve 
got hair!  

Eh… just to be on the safe side, I 
might invest in a really awesome hat.  

Diary of a 2L

by Adriene L. Harwill
Pro Se Restaurant Critic

After a rocky start, Fleming’s, locat-
ed in West Hartford, debuted a new 
menu that raised the steakhouse-din-
ing standard of care to new heights. 

Sadly, the chilled seafood tower dis-
appointed. Good wine elevates quality 
ingredients and reveals poor ones. The 
shrimp was partially grey and mealy. 
The attractive heaps of crab legs and 
lobster tail floated high above the table 
in a metal stand. I had to strain to see 
it, much less to eat it. However, judg-
ing a steakhouse on seafood is practi-
cally negligence per se. 

Next was a salad tossed in a whole 
grain mustard vinaigrette, topped 
with crisp pork belly, and paired with 
a delicious white burgundy by Olivier 
Leflaive of Meursault. Chef Christian 
Schunmann achieved a brilliant bal-
ance with delicate slivers of red on-
ion, fennel, and orange, providing the 
perfect foil for the pork. It is a testa-
ment to the composition of the salad 
that the burgundy was a welcome but 
unnecessary addition. The salad is not 

yet officially on the menu, but I hope 
that it will be soon. 

A new option is a dry-aged steak, 
which has a more robust and nut-
tier flavor than the common wet-aged 
steak. Many 
people disdain 
s t e a k h o u s e s , 
thinking that 
anybody can 
cook a steak. 
They need to 
try three of 
Fleming’s Steak 
C o m p a n i o n s : 
truffle poached 
lobster with 
caviar, king 
crab in herb but-
ter with caviar, 
and a charming 
sweet onion ba-
con jam. These 
toppings com-
plemented but did not compete with 
the steak.

Too often a steak topping masks the 
meat. This was the case with the Diablo 
Shrimp. The excessive spice made the 

steak superfluous and overwhelmed 
my palate. The Round Pond Napa Val-
ley Cabernet Sauvignon paired beau-
tifully with the steak, crab, and lobster 
but could not hold up to the Diablo 

Shrimp. Pota-
toes au gratin, 
asparagus, and 
cipollini onions, 
much like the 
leather uphol-
stery and dark 
wood paneling 
but better tast-
ing, made the 
place feel like 
a great steak-
house. 

Fans of marsh-
mallows should 
try the Cap-
puccino S’more 
- decadent and 

well done with 
homemade marshmallow covering a 
graham cracker coated chocolate lava 
cake. I found myself mining eagerly 
through the sticky mire to reach the 
thick pool of chocolate beneath. Like 

the salad, you might have to ask for 
this one if it has not been officially 
added to the menu.

Finally, Fleming’s has introduced 
the “Wine Pad”. The iPad wine-list 
lets you easily browse their extensive 
selection, but replacing a human som-
melier with an iPad would almost 
certainly breach the standard of care 
people expect when visiting a restau-
rant with prime steaks, real linens, 
and delicate stemware. 

Go to Fleming’s for a great meal 
when you miraculously get an A 
in Civil Procedure, pass the Bar, or 
land that summer associate posi-
tion. If you want to be a trial lawyer 
and are feeling aggressive, go for the 
Old Vine Zinfandel “Predator” and 
the tableside carved bone-in “Toma-
hawk” steak, but save the $985 bottle 
from Harlan Estate for when you are 
elected to the senate, made partner, or 
raised to the bench.

If there is a restaurant you would 
like to see Adriene review, please con-
tact Pro Se.

Restaurant Ipsa Loquitor: Fleming’s 

Fleming’s Diablo Shrimp
photo courtesy of Fleming’s

Snapshots of Campus

Photo by Bianca Slota
Students compete in the final round of the 8th Annual Davis Mock Trial Com-
petition. 2Ls Sarah Ricciardi and Hannah Reischer (pictured above in the fore-

ground) were named this year’s champtions. 

by Martin Mack
Each year, new students receive nu-

merous digital accounts including: 
emails, Westlaw, Lexis, LawID, NetID, 
and various others. At the start of this 
year, ITS began consolidating accounts 
in the hopes of achieving a “single sign-
on” regime, or at least something close. 
As a result of this consolidation, law 
school specific emails (i.e. @students.
law.uconn.edu, “@students”) are being 
phased out. Below, Pro Se answers a 
few questions about the change.

Where does this leave student orga-
nizations? 

Currently, student groups receive 
email addresses from the law school di-
rectly. Examples include: Law Review’s 
connlrev@law.uconn.edu or the Pro 
Se’s prose@students.law.uconn.edu. As 
student emails are being phased out, 
student groups could lose their current 
emails as well. As the main campus is 
not offering student groups email ac-
counts through Google Apps for Edu-
cation (i.e. @uconn.edu, “@uconn”) and 
are instead encouraging organizations 

to create their own accounts through 
gmail or other services, an additional 
issue has arisen. Organizations are 
not allowed to use UConn’s registered 
trademarks and must comply with a 
yet unwritten branding policy, to “be 
released this fall.” As a result of these 
issues, UConn Law’s ITS and Com-
munications are working on a solu-
tion. Though the specifics have not 
been finalized, it is their hope that the 
school will be able to continue provid-
ing groups with UConn branded email 
addresses.

What does this mean for Clinics? 
For clinics, students are required to 

unforward @students email to person-
al accounts and use the actual student 
email system, which is only accessible 
to students through a web interface and 
cannot be configured on smartphones, 
tablets, or computer email programs. 
The reasoning provided for this require-
ment is that the school has greater ac-
cess and control over the internal email 
servers located in the library than they 
do over those at Google, and further 

that there’s a belief that these emails are 
more secure. Generally, email is never 
“secure” and many academics and le-
gal professionals have begun to discuss 
whether or not it is ever appropriate to 
email confidential client information.

Though clinics have been in talks 
with ITS about continued use of these 
student mail servers, it seems likely 
that clinics will have to better evaluate 
their current methods of communicat-
ing confidential information with their 
clients and that they will have to imple-
ment a new policy either next semester 
or starting next year.

Community Email
Currently students can enroll in com-

munity emails to be informed about 
events and information from student 
groups. Though the community list’s 
long-term continuation is unclear, in 
the near future they will transition from 
the @students for 2Ls & 3Ls to the @
uconn accounts, as is already the prac-
tice for 1Ls.

Email Forwarding and Filtering

On August 16th, Director of ITS, Jes-
sica de Perio Wittman sent an email to 
all students regarding the technology 
changes. In her email she advised stu-
dents to transition towards the @uconn 
accounts, forwarding the @students to 
it to ensure all school communications 
end up in the same place. Additionally, 
students using the @students address, 
un-forwarded, are advised to forward 
any individual emails stored on the 
student server, because after the ac-
counts are phase out, students will no 
longer have access to those old emails. 
Students can change the forwarding of 
their @students by submitting a request 
here: bit.ly/ITSHelpDesk.

One of the biggest advantages to us-
ing Google Apps for Education is that it 
uses the Gmail system with which most 
students are familiar. Students can con-
figure the email on their devices, experi-
ence fewer browser issues, and Gmail’s 
filters and other features make it easy 
for people to control and organize their 
inboxes.

Law School Switches to Gmail, Phases Out Old Addresses


