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By Joe Brown ‘16

Despite the unseasonably balmy weather, it was 

uncomfortably chilly this past Finals season as I wait-

ed patiently with my Dunkaccino ® for the 8:00 AM 

library opening. I anxiously pounded the pavement, 

craving a campus space to prepare for my finals 
slate. During my pacing, I noted a dim light across 

the quad—the law review office. As I peered in from 
behind the abstract U sculpture on the grass, I saw 

a small host of students diligently preparing their 

work inside the warm confines of the Law Review 
offices that morning. 

Connecticut Law Review offers a unique privilege to 
its members: 24-hour access to their student organi-

zation’s delegated space. No other student organiza-

tion, journal or group has such limitless off-hour ac-

cess to the school. Even though UConn Public Safety 

is not on campus after 11:00 PM or overnight, these 

select students are free to come and go into their of-

fices as they see fit. It should be noted that many Law 
Review Members are unaware other journal mem-

bers at least do not enjoy this same benefit. Still, it 
is obvious that Law Review’s limitless access pro-

vides an unparalleled and unequal benefit for those 
deemed the most academically successful among us. 

Assistant Dean for Finance and Administration 

Alan Ridnour commented on how hours are typi-
cally structured for the law school, “building hours 

are set to match campus police hours.” From both a 

liability and security perspective, this makes obvious 

sense. 

According to the current administration, the Law 
Review office has been allocated this exceptional ben-

efit since the law school’s move from the Hartford 
Campus in 1984. Further, the administration clarified 
the evolution of the current dilemma: “[t]he alarm 

system was set to have the area separate from the rest 

of the library [then Starr Hall], so they [Law Review] 
could work even when the library was closed. There 

were no other journals at the time. When the other 

journals were added, they did not have 24-hour ac-

cess due to their locations within the [other] build-

ings and the difficulty alarming their areas and keep-

ing the rest of the building secure.”

 Interestingly, in response to a growing desire to 

expand campus access for all, the previous adminis-

tration’s request for an additional police shift to se-

cure the campus past 11:00 PM was denied by the 

University last decade, explained Dean Ridnour.

Unlike this author, many students are not oblivi-

ous to Law Review’s spatial privileges. Requesting 
anonymity, given her friends on Law Review, a 3L 
day student commented frankly on the unfair situ-

ation: “as a night person, it would be nice if I could 

come to campus and study at hours of my choosing. 

Since I’m not on Law Review, I guess that’s not avail-
able to me. Not Law Review? Economy Class UConn 
Law student.” To offset this, shouldn’t all students, 
or maybe at least all journal members, simply be giv-

en a 24-hour space? 

A popular suggestion among the student body is 

to simply expand library hours to accommodate stu-

dent access desires. Jocelyn Kennedy, Director for Li-
brary Services, pointed out the reasonable obstacles 

in doing this including security and student safety 

concerns. Observing that students want a late night 

study space, Director Kennedy shared “that need 

could be met in a different way than opening up a 
90,000 sq. ft., five floor building.” Director Kennedy 
also noted the countless studies and articles that 

have recorded the benefits of sleep and the corollary 
of diminished neurological functioning for the sleep-

deprived. She encouraged students to get sufficient 
sleep. 

Still, law students may (and certainly have a right 

to) choose their own study habits and the law school 

should seek to accommodate that. Even so, the com-

plete Library facilities remain an impractical solution 
to the 24-hour study space for all issue. 

UConn regularly promotes itself with words like 

“kind,” “safe” and “practical.” And yet, how kind is it 

when our school tacitly provides an elitist benefit for 
an already select few? How safe is it for Law Review 
members when our administration permits these stu-

dents to be on campus without security, implicitly 

accepting that same threat that limits opening other 

buildings after hours? How practical is it for our com-

munity to be segmented into different access levels 
based on membership in a particular student orga-

nization? Policing this clubhouse, which can only be 
understood as a plain administrative oversight and 

mistake to date, is necessary and desirable for creat-

ing a safer, egalitarian and equitable UConn Law. 

By Wesley D. Cain ‘16, Meredith Clark ‘16, Drew J. Cunningham ‘17, 
Diane Rojas ‘17, Gavin R. Tisdale ‘17, Navid Wheeler ‘17

The administration recently announced that the offices of the Connecticut Insur-

ance Law Journal, the Connecticut Journal of International Law, and the Connecticut 

Public Interest Law Journal will be relocated to the second floor of Starr Hall this 
summer. Along with this change and in light of the security concerns, the admin-

istration has also announced that it plans to eliminate all 24-hour access to the 

building. Connecticut Law Review members have long enjoyed 24-hour access to its 

offices because of the location and ability to have separate access.

The featured op-ed regarding Law Review’s privileges seems to argue that Law 

Review’s 24-hour access should be revoked for the benefit of the larger commu-

nity.  But the real answer is clear—in order to be a stronger community, we need 

a solution for the benefit of all students, not a quick fix at the detriment of some. 

All of the elected and some incumbent Editor-in-Chiefs of the Connecticut Insur-

ance Law Journal, the Connecticut Journal of International Law, the Connecticut Law 

Review, and the Connecticut Public Interest Law Journal believe that all UConn Law 
students should have 24-hour access to an on campus study area.

Keeping the 90,000 square foot library open 24-hours a day to accommodate the 

handful of students who want to study into the wee hours of the morning is sim-

ply not practical. But now that all four journals will be located in Starr, a simple 

solution would be to allow all students 24-hour access to Starr 225—the second 

floor classroom—and to allow journal members 24-hour access to their respective 
journal offices. 

Security concerns could be greatly reduced by the addition of an “emergency 

blue phone” located next to the archway entrance of Starr, installation of secu-

rity cameras, and the implementation of internal procedures such as shutting the 
windows at a certain time, moving cars into the Starr parking lot, and, if neces-

sary, asking local or UConn police to be a safety escort to a student’s vehicle.

Together, all four journals are working towards an agreeable solution so that all 

students can find a quiet, safe place to study and journal members can continue to 
publish high quality volumes whenever their schedules permit.

A Collective Journal Response: 
24-Hour Access For All

To the editor:

 On March 24 I announced to the Editors-in-Chief of all four of our student 

journal leaders that we will be providing offices in Starr Hall for the Insurance 

Law Journal, the International Law Journal, and the Public Interest Law Journal. Their 

offices will be on the second floor above Connecticut Law Review, in spaces as large 

as or larger than their current offices. Those three journals are arranging tours of 
the new space and conferring with each other about how they will select their 

new spaces from among the three choices.

We are very pleased that these three journals will now have quality space, and 

will be co-located in a part of the campus that will provide combined energy and 

presence with each other as well as Law Review.

 At the same time, we have been considering the public safely implications of 

24-hour access. There are genuine risks entailed in unrestricted access. We have 

commenced a dialog with all four journals about their needs for access outside 

of the hours of public safety presence on campus, and will engage with them in 

discussions with the university about how to maximize their continued access. 

All four journals will have the same hours of access.

     - Dean Timothy Fisher

Letter to the Editor: 
The Administration’s Response

Tips for Effective 
Career Planning Efforts

By James Ray, Director of Career Planning

There is no magic formula for successfully finding your dream job.  But there 
are practices in which you can engage to increase your chances of success.  Set 

forth below is a list of tips to consider as you navigate your way through law 

school with a goal of securing a post-graduate position that provides the per-

sonal, professional, and financial satisfaction you seek.
see JOBS, p. 2
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Need Something to Read? The Library Provides 
Online Access to Newspapers and Magazines

By Anne Rajotte, Reference Librarian

You may know that being a student at UConn Law allows 
you access to all kinds of resources that you would normally 

pay a lot of money for, most famously Westlaw, Lexis, and 
Bloomberg Law. But did you know that you have access to 
all sorts of publications? Many times, archives are available 
in addition to the 

current issue.

New York Times
While you are a 

student, you have 

free access to the 

New York Times. 

You simply need 

to sign up for 

an academic ac-

count using your 

email address at 

http://nytimes.

com/grouppass.

Other publications will require you to connect through 

the library, but can be accessed on campus or off with your 
NetID.

Other Newspapers 
Keep up with national or local news without needing a 

subscription. You have access to the Wall Street Journal, Hart-

ford Courant, Washington Post, and more through the library 

databases.

Legal Newspapers
Legal newspapers contain information about recent cases, 

the legal business, and law firms. They can also be a good 
source for job listings. Law.com provides access to The Amer-

ican Lawyer, The National Law Journal, The New York Law Jour-

nal, The Connecticut Law Tribune, and more.

Magazines
The library pro-

vides access to 

many magazines, 

including The 

Economist, Foreign 

Policy, New Yorker, 

Rolling Stone, Na-

tional Review, and 

Time.

Have a specific 
interest? Try PC 

World, Consumer 

Reports, Runner’s 

World, Bicycling, 

or Bon Appétit.

How do you find these? 
From our website, click on “Catalog,” and then search for 

the title in the E-Journals tab.

Also, don’t forget that Westlaw, Lexis, and Bloomberg all 
contain a wide variety of news sources, and by setting up 
alerts, the headlines can be delivered to you by email.

Student Org Spotlight: 
Human Rights Law Association

By Yekaterina Bychko ‘17

In March, I requested that all 2Ls take 
a survey on the class’ current standing 

with regard to summer employment. 

The survey was sent to 2L day students, 
evening students, and part-time day 

students. The survey was intended to 

shine some light on where 2L summer 
jobs may be found. 

Note that these survey results should 

be taken with a grain of salt. The 

survey did not specify that it was in-

quiring about “legal” jobs, and—al-

though this was hopefully an under-

stood implication—it is possible that 

some of these results reflect students 
with non-legal summer positions. 

Conducting the Survey
Sixty-two students responded to the 

survey over the course of four days. 

Survey invites were sent out via public 

post on Facebook and via targeted list-

serv emails. 

Of the 62 students, 45 had jobs se-

cured, 8 had no job, and 9 were pretty 
certain they would have a job. For pur-

poses of the survey, I will add that 9 to 

the 45, which results in 87% of 2L stu-

dents with jobs, 13% without. 

Of the 54 students that had or were 

probably going to have a job, 53 re-

sponded to my question of whether 

that job came from On-Campus Re-

cruiting (OCI) and of those, 15 students 

said yes, 38 said no. Therefore, 28% of 
survey respondents have OCI-obtained 

summer 2016 positions, and 72% have 

positions not obtained through OCI. 

Of the 38 students that have a sum-

mer job but did not get it from OCI, 

36 responded to my next question of 
how they received that job. Two of 

those students were students that did 

get their job from OCI and so they are 

not included within this statistic. Of the 

34 students that have a summer posi-
tion but did not get it from OCI, nine 

received a job from a personal contact, 

nine received a job from a professional 

contact, three received a job by sending 

out resumes directly to employers, six 

had jobs from the past that were ongo-

ing (I’m sure many evening students 

fell into this category), one had a job 

from the semester that transferred over 

into a summer job, and seven found 

jobs through Symplicity. 26% personal 

contact, 26% professional contact, 9% 

resume spam, 18% had their job for 

awhile, 3% semester to summer trans-

fer, and 21% from Symplicity.

What can we learn?
If you do not have a job now and 

want one, start looking! Second, this 

survey has many flaws, so there will be 
innaccuracies in the data. Generally, I 

think it is extremely important to find 
opportunities outside of employers re-

cruiting directly on campus. 

Firstly, jobs come from people. That’s 

right; real, human, people. Over half 

of the students with summer jobs not 

from OCI got those jobs either through 

a personal or professional contact. 

Therefore, be likeable. Make people 

want to help you. Secondly, check out 

Symplicity! Employers who post on our 

job board are looking for UConn stu-

dents. They want us, so we should give 

them us. Thirdly, almost three-quarters 

of the students who responded did not 

get their job from OCI. So if you are in 

that boat, do not give up! There are still 

great jobs out there. Fourthly, consider 

starting a job during the semester that 

has the potential to carry over into a 

summer job. Consider externships! 

Consider part time jobs if your sched-

ule allows for it. There are few substi-

tutes for experience.

Be sure to answer the Career Plan-

ning Survey to get actual accurate stats 

regarding 2L summer employment! For 
questions regarding this survey, con-

tact  yekaterina.bychko@uconn.edu. 

2L Summer Jobs: Survey Results 

By Alison Kubas ‘16

This year marks the sixth anniver-

sary of Diversity Week, which took 

place Monday, March 28, 2016 until 

Friday, April 1, 2016. Diversity Week 

is a campus-wide event, sponsored by 

Shipman & Goodwin, LLP, that show-

cases the Law School’s commitment to 
offering a diverse and accepting envi-
ronment. This year, the focus was on 

the unapparent forms of diversity that 

are not always highlighted, but that 

commonly affect all races, genders, 
and professions. Throughout the week 

there were a variety of events put on 

each day by the UConn Law School Di-
versity Committee on that topic.

 

Diversity Week began with the an-

nual “CommUnity Luncheon,” where 
an impressive panel of leaders in the 

Connecticut legal field were brought 
together to discuss various issues of 

diversity. Panelists included Connecti-

cut Supreme Court Justices Andrew J. 

McDonald and Richard A. Robinson, 
U.S. District Attorney for the District 
of Connecticut, Dierdre Daly, and 

President of the New England Bar As-

sociation, Monte Frank. Among stories 

shared on the panel, Justice McDonald 

touched on his experience being the 

first openly gay Connecticut Supreme 
Court justice, Justice Robinson spoke 

about his experience with law enforce-

ment and on the bench as an African 

American male, Daly spoke about her 

ascension through the ranks of pri-

vate practice and the government as a 

woman, and Frank spoke about the Bar 

Association’s efforts to make diversity 
a priority. The panel was co-moderat-

ed handily by Writer and Editor at The 

Hartford Courant, Carolyn Lumsden, 
and student, Riju Das ’16. Later that 

evening, “Power of Our Narratives” 

gave students a platform on which to 

share their personal stories.

Tuesday started with “Removing 
the Mask: Ice Breakers & Ice Cream,” 

where members of the Law School 
community enjoyed Ben & Jerry’s ice 

cream and partook in an ice-breaking 

activity. Tuesday evening, the Com-

mittee hosted “The Façade of Wealth: 
Socioeconomics & the Law,” which 
discussed the adversity faced by those 

experiencing financial instability. 

Wednesday began with “Missed 

Conversations: An Unfiltered Session 
Tackling Taboos.” This event gave at-

tendees the opportunity to share ques-

tions and opinions on difficult topics in 
an open and safe space. Later there was  

“Self-Care for Counselors: Confronting 

Mental Health and Substance Abuse.” 
The event discussed the high rates of 

depression and substance abuse within 

the legal community. There was a brief 

film screening, which was followed by 
a panel discussion. 

Thursday began with “Prayer or 

Paycheck? Balancing Religious and 

Professional Identities.” Local profes-

sionals from both the legal and aca-

demic realms discussed the intersec-

tion of religion and professional life. 

Later, Shawn Watts delivered a power-

ful keynote address. Watts is a Citizen 
of the Cherokee Nation of Oklahoma 

and the Associate Director of the Edson 

Queiroz Foundation Mediation Pro-

gram at Columbia Law School. He has 
won numerous awards for his work 

and has extensive experience in media-

tion. Watts delivered a list of ten  ways 
to champion diversity amd his over-

arching message was to be respectful 

and understand others point of views.

Friday, April 1st began with a com-

munity service event  where student 

and attorney volumteers assisted with 
sorting and packing food at the Hart-
ford Regional Market. The week ended 
with the “YOU CAN at UCONN: The 

Diversity Week Showcase.” This event 

has been a favorite for years, and dis-

played the talents of Law School com-

munity members. Acts performed 

included singing, dancing, standup 

comedy, and more. For the first time, 
the event took place off campus, at 
UConn – West Hartford Campus.

Further information can be found at: 

https://www.law.uconn.edu/calendar/
events/rsvp-diversity-week-2016. 
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By Ryan Huntsman ‘17

Apple Inc. is no stranger to the court 

system, and currently is in a long run-

ning battle with Samsung (Samsung 

Electronics v. Apple) over Apple’s rights 

to have patents on the designs of its 

smartphones, and prevent the prolif-

eration of iPhone clones. But this case 

over patent infringement should not 

overshadow the courts ruling of Apple, 

on its tac-

tics to enter 

the e-book 

market with 

other rival 

Amazon Inc.

The court 

earlier this 

month heard 

oral argu-

ments in 

United States 

v. Apple Inc. 

W i t h o u t 

comment or 

d i s s e n t i n g 

opinion, the 

Justices affirmed the ruling of the Sec-

ond Circuit that Apple had engaged in 

a conspiracy under the federal antitrust 

law.

In the opinion, the Court did not 

specifically state that Apple, or any of 
the publishers that were charged with 

conspiracy, had acted illegally, but it 

rather held only that Apple has failed 

to persuade the Justices that there was 

a sufficient issue of antitrust law. Ap-

ple’s arguments focused on creating 

an opportunity for others to enter the 

e-book market, which is dominated by 

Amazon and Kindle, by allowing a top-

down model that would have proved 

problematic for Amazon.

The Court, citing antitrust suits filed 
by the Justice Department, claimed 

that Apple Inc. had acted along with 

five major 
p u b l i s h e r s 

in planning 

to artificially 
raise prices 

on e-books 

to overcome 

A m a z o n ’ s 

price, set 

when Ama-

zon con-

trolled 90% of 

the market.

This ruling 

by the Court 

u l t i m a t e l y 

will have ef-

fects on further antitrust lawsuits, and 

those brought under Sherman Act re-

straint of trade. One such outcome may 

be that the Court’s failure to state that 

the actions of Apple and the Publishers 

were illegal could permit future argu-

ments that a “rule of reasons” analysis 

should be applied to determine if an ac-

tion should be condemned by the posi-

tive or negative impact it has on com-

petition in the market.

Not Every Apple is Delicious: 
Apple’s Conspiracy Suit

UConn Law Completes Another Successful Diversity Week

By Nina Pelc-Faszcza ‘16

UConn Law has recently welcomed its newest student organization: the Hu-

man Rights Law Association (HRLA). HRLA’s mission is to cultivate student and 
community awareness and involvement in domestic and international human 

rights issues, and foster professional development opportunities for its members.

Taylor Faranda Korthuis ‘18, HRLA’s founder and president, spearheaded the 
group’s creation in February with help from other students and the group’s fac-

ulty supervisor, Professor Molly Land. “It seemed natural to develop a group 
that would align with the law school’s other human rights initiatives,” explained 

Faranda Korthuis, referring to the school’s Human Rights Certificate and LL.M. 
in Human Rights & Social Justice. The group was created mainly to serve as a 
“centralized group from which students interested in this type of work could 

learn about career options and connect with lawyers who are specifically working 
in the human rights field,” Said Faranda Korthuis.

In addition to being a focal point for providing information to students regard-

ing internships, jobs, and other opportunities in the field of human rights, HRLA 
also has several other goals: providing a forum for students and the broader com-

munity to discuss current human rights issues, encouraging respect for and an 

understanding of human rights law, and sponsoring and coordinating human 

rights events on campus such as panels, conferences, and fundraisers.

Although the group is brand new and has only just recently held its first gener-

al body meeting, the newly elected executive board will soon begin planning for 

events on campus next fall. “We hope to bring to campus . . . a panel on different 
career paths in human rights, a networking event with public interest lawyers, 

monthly discussion groups, and a lecture series,” Faranda Korthuis noted.

For any student interested in getting involved with HRLA or human rights 
work in general, contact Taylor Faranda Korthuis at taylor.faranda@uconn.edu 

to express your interest and to be placed on the group’s email list. HRLA will be 
sending updates about the group and how to get involved, as well as other hu-

man rights events generally, to interested students.

Engage early 
and often.  The Ca-

reer Planning Center is here to help, 

beginning as early as October of your 

first year.  We can help you develop 
a career action plan, review your re-

sume and cover letters, identify career 
options and job postings, alert you to 

networking and professional devel-

opment opportunities, and assist in 

many other ways.  While many factors 

contribute to success in the job mar-

ket, we’ve noticed a direct positive 

correlation between those students 

who actively engage with our office 
and career planning success.  We are 

confident that your chances of secur-

ing a satisfying post-graduate job will 

improve significantly by working 
with our team.

Take ownership.  Law students 
can fall into a trap of believing there 

is a “default” career path instead of 

choosing a self-determined course.  If 

you join what feels like the “default” 

path because others are doing it and 

not because it speaks to you and your 

values, think again.  Decision-making 

based on extrinsic pressures often 

leads to burnout.  Rather, be confident 
and strategic in your decisions.

Pay attention.  Make career plan-

ning efforts part of your regular week-

ly routine.  Opportunities can come 

and go quickly, so you’ll want to be 

ready to jump on those that interest 

you.

Be flexible.  We encourage and ap-

plaud students with very specific ca-

reer goals and objectives.  However, 
we also encourage students to con-

sider other options (that they may 

learn can be equally or more reward-

ing) and other means to achieve those 

goals.  Simply stated, there could be 

more than one “dream job” for you, 

there is more than one way to secure 

those dream jobs, and the dream job 

may not be your first job out of law 
school.  For example, you may want to 

work at a big firm doing M&A work, 
but have not yet had success landing 

such a job.  As many big firms hire lat-
eral attorneys with 2-4 years of experi-
ence, your goal of a big firm M&A job 
may still be in reach, especially if you 

spend a couple of years at a smaller 

firm getting transactional experience. 
 

Experience matters.  Employers 

regularly tell us that they expect stu-

dents to have practical experience 

coming out of law school.  This was 

recently confirmed by a survey of re-

cent UConn Law School graduates, a 
large percentage of whom comment-

ed on the value of their clinical and 

externship experiences.  Think early 

about how you will satisfy your expe-

riential-based learning requirement, 

and make it part of your overall career 

plan of action.

Stay engaged.  We have noticed re-

cently that many students, once they 

find a summer or post-graduate op-

portunity, will disengage from the 

career planning process, stop reading 

the Weekend Update, and no longer 

“check in” with the Career Planning 

Center.  This is unfortunate, as we con-

tinue to have a number of professional 

development and career-related pro-

grams that can be beneficial to every-

one.  You may also miss information 

about jobs for subsequent summers, 

funding opportunities, clerkships, bar 

application preparation, or network-

ing events.  We also ask that you take 

the time to complete the periodic sur-

veys from the Career Planning Center.  

These provide valuable information to 

help us counsel future students and 

comply with our ABA, NALP and US 
News reporting obligations.

Keep the PLAN in career planning.

Career Plan-
ning Talks Tips 
for a Successful 

Job Search  
from JOBS, p. 1

Students On Spring Break Assist 
Detainees Seeking Asylum
By Madiha Malik ‘16

While most students spent Spring 

Break vacationing or relaxing at home, 

ten UConn Law students traveled to 
York, Pennsylvania to help detained 

individuals seeking asylum. Professors 

Anna Cabot and Jon Bauer organized 

the group of law students, a social work 

student, and two UConn Alumni vol-

unteer attorneys, who spent the week  
of March 14th assisting detainees at the 

York County Prison with their asylum 

applications.

According to Jane Kelleher ’16, stu-

dents on the trip spent their time inter-

viewing asylum applicants, assisting 

with completing I-589 asylum appli-

cations, drafting declaration forms for 

the court, and compiling documents 

that supported the applicants’ claims. 

CGA Law Firm in York, PA provided 
a conference room for the volunteers to 

work out of, which became home base 

for the group. 

Students worked long hours and 

faced trying situations. Recounting 
her experience, Kelleher stated, “[i]t 

was very hard to hear our applicants’ 

extremely difficult stories of survival, 
and to know that they came here seek-

ing respect for human rights—only to 

end up in detention.”

Despite these difficulties, the expe-

rience seemed to be eye-opening for 

most. Kelleher commented, “I was 

shocked by how few resources the 

detainees had in completing their ap-

plications and preparing for their hear-

ings – especially in light of the huge 

risk they faced in their home countries 

if their applications failed.” 

While York, PA was not particularly 

exciting, some students found the small 

town charm appealing. “There were 

great restaurants and the town had a 

great downtown area,” said Kelleher.

Those on the trip seemed to have 

returned with a renewed sense of pur-

pose and camaraderie  with fellow par-

ticipants. “I couldn’t recommend this 

trip enough, said Kelleher. “Not only 

did I have the chance to do very mean-

ingful work, I had the chance to meet 

like-minded students and professors 

who are all amazing people. If I had the 

chance, I’d go in a heartbeat.”
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By Shikha Patel ‘17

Connecticut Law Review: Gavin Tisdale
Why be EIC?

I think it was a place where some of my previous experiences in leadership 

could intersect with what I spent a lot of time on, which is Law Review. And 
I knew it was a place that would open up new opportunities to learn about 

new leadership qualities, journal production, and management of other people. 

Luckily everybody who’s on the journal is on top of their game and really takes 
their job seriously, so it’s not a lot of micro managing, it’s mostly just delegation.

What are your plans/goals for the journal in the next year?
The top plan is to stay the course as far as publishing a competitive journal 

with great articles, and continuing to publish the quantity and quality as we 

have done thus far. The biggest challenge we’re facing is the smaller class size 

with the 1Ls. We’re in the process of both choosing articles for next year, and 
finding a way to address that issue.

How will you ensure high morale among next year’s 2Ls?
I think it starts now, with really hyping up the journals and Law Review in 

particular. Stressing the importance of developing skills that are essential to 

being a lawyer, regardless of what field you’re practicing in. Things like your 
editing skills, writing skills, being able to communicate with authors and with 

your team. It’s really just trying to get as many kids as we can now to compete, 

and then once we have a team, making sure that everyone’s excited about the 

articles we’re working on and our finished product.

Why should the rising 2Ls choose Law Review?
Law Review offers a unique opportunity. We produce much more than the 

other journals and we also get to produce a spectrum of work; so, we’re not nec-

essarily fitted into International Law, Insurance, or Public Interest. We’re also 
competitive in a friendly way amongst ourselves. We enjoy talking about our 

note topics with each other so that we can get advise about what were working 

on. Alongside that, employers recognize Law Review, they see the amount of 
work it takes to be on it, so it’s something that you can talk about during inter-

views.

Any advice for the rising 2Ls partaking in the write-on competition this sum-
mer?

For anybody deciding to do it, which everybody should, do your best to com-

mit time. I know some people take time off work, but we’re trying to set it up 
so they don’t have to take time off. Plan accordingly; don’t wait until the last 
minute to do it. It’s very difficult to do well, if you wait until the last minute. 
Also, both sections really count. It’s rumored that the blue booking section is 

graded easier. The fact of the matter is, we go into great depth to grade the ac-

tual writing component as well. So don’t just do well on one and disregard the 

other. Both are important!

Do you have a personal legal hero/influential role model?
I actually have two. My dad, who is an attorney practicing maritime law, and 

also Philip Lockavara, a long time family friend who argued US v. Nixon. Both 
of these people have been influential for me because of the way they were able 
to find a balance between both their work and family life. Instead of having it be 
two mutually exclusive categories, both of them set examples of how to really 

bring those two together. They both have incredible legal careers and also have 

the time to be with their families.

Connecticut Journal of International Law: Nathan (Navid) Wheeler
Why be EIC?

I wanted to be EIC because I had a lot of ideas for the journal, and I thought it 

would be the best way to implement them. I also had a good relationship with 

a lot of the faculty and the people on the journal already, so I felt this was the 

most natural transition for me. 

What are your plans/goals for the journal in the next year?
Well, there are many, but I guess the first and foremost would be to move the 

journal office. I think that would be a good start! I would also like to have an 
electronic edition of our journal to create a greater opportunity for more mem-

bers to be published. And then of course, to encourage more member involve-

ment through general body meetings and even social gatherings to allow the 

team to really get to know each other.

How will you ensure high morale among next year’s 2Ls?
I think along with the electronic edition idea, I think communicating with 

them and having their voice and ideas be heard would be the key to keeping 

their morale up. 

Why should the rising 2Ls choose International?
The rising 2Ls should choose International, because we’re the best journal! 

Not only are we two time inter-journal softball champions, but we’re also a fun 

journal to be on. I think we have more of journal community than the others. 

And, if you come to our journal, you can write about anything you want. Any-

thing and everything has an international component that you can talk about.

Any advice for the rising 2Ls partaking in the write-on competition this sum-
mer?

Try to spread out the work during the write-on process, because that is es-

sential. I would recommend not leaving it all for the last day or even doing it 

all in one sitting.

Do you have a personal legal hero/influential role model?
I would have to go with either Harvey Specter from Suits, or Abraham Lin-

coln!

Connecticut Public Interest Law Journal: Drew Cunningham
Why be EIC?

I wanted to be EIC because I think this journal has an opportunity to become 

a part of the legal community in Connecticut. We should really engage with the 

practice of Public Interest Law in this state. Journals tend to be attenuated from 
actual practice, so I feel like we could do a better job engaging with that. Also, I 
was look forward to addressing some of the challenges with the journal, engag-

ing with my peers, and also the legal community.

What are your plans/goals for the journal in the next year?
One goal is to streamline the process a bit, and that’s more a function of the 

numbers than anything else. Along with that, the goal is to produce a high qual-

ity publication that contains not only legal scholarship, but also is a very real 

opportunity for students to present their own research. We have a great staff 
that is passionate about a lot of different things, and we really want to relish the 
opportunity to give them a voice.

How will you ensure high morale among next year’s 2Ls?
I think one of the best ways to do that is to instill a sense of pride. You have 

to make the journal something that people are proud to be apart of, to write for, 

and also to be in the publication process for. Along with that, we also want to 

make it a social unit where we can have both formative and informative discus-

sion of the law. 

Why should the rising 2Ls choose Public Interest?
There are many reasons, one of which is the diversity of interests within our 

subgroup of campus population. Public Interest means a lot of different things 
to different people, but we’re all working towards the same goal. If Public Inter-

est is something you’re really into, being on our journal is a really great way to 

become a published author on a Public Interest topic.

Any advice for the rising 2Ls partaking in the write-on competition this sum-
mer?

I know the process seems intimidating, so my advice would be to take it seri-

ously. Practice blue booking and become familiar with the blue book. I can’t un-

derstate the importance of blue booking. As far as the write-on itself, one piece 

of advice I really liked was don’t be afraid to take a stand. Marshall a compel-

ling argument, but also make it your own. It’s your chance to impress us with 

your critical analysis skills, and that rarely means taking the middle ground.

Do you have a personal legal hero/influential role model?
I really admire Hugh Keefe, who is a legendary criminal defense attorney in 

New Haven. I worked for him last summer and was able to see how he advo-

cates, very forcefully, on behalf of his clients. He’s just has an incredible career 
and I admire him for that.

Connecticut Insurance Law Journal: Diane Rojas
Why be EIC?

Being on a journal is a very unifying process, and I felt that my skills were 

best directed for the type of job that EICs take over. There’s a lot of organiza-

tional work, oversight, and liaising between the faculty and the members, and 

those were all the things I had done in other respective capacities. So I felt that I 

would be successful at doing those things here as well.

What are your plans/goals for the journal in the next year?
I’d really like to try and facilitate communication between the various editors 

and the incoming 2Ls. I feel like that was something, this year, we could’ve im-

proved on by making sure everybody was on the same track and that everyone 

understood at what stage process we were in. Since a lot of the editor positions 

and the journal responsibilities really intersect with one another, I really want 

to make sure that next year there would be an easier dialogue going on between 

everyone.

How will you ensure high morale among next year’s 2Ls?
One thing that was recommended to me was creating a space and community 

among the members that are on the journal. Encouragement for the new 2Ls 
that are going to come onto the journal is built on a foundation of friendship 

and respect for one another. This is so that not only can we all work together in 

a productive way that holds everybody accountable, but also everyone can get 

their work done as happily as possible.

Why should the rising 2Ls choose Insurance?
It’s a great platform to connect with a specialized division of lawyers, within 

the Hartford community, because Insurance is very prevalent here. And be-

cause of that prevalence, our journal has a really great foundation that not all 

the journals have. Also, were just a really great group of people who enjoy each 

other’s company, and because of that I think we are going to have a productive, 

but enjoyable next year.

Any advice for the rising 2Ls partaking in the write-on competition this sum-
mer?

Really be sure that you’re ready for the commitment that the journal takes, be-

cause it’s definitely a big responsibility. I think it’s a wonderful way to prepare 
yourself for the profession you’re about to enter into, but you also have to be 

ready to juggle that with your obligations at school. If you handle the write-on 

with the professionalism that will be expected on you when you’re on the jour-

nal, I think it could be a manageable experience.

Do you have a personal legal hero/influential role model?
I love RBG (Ruth Bader Ginsberg)! I just think she’s incredible and I agree 

with her almost all the time.

Meet the Editors-in-Chief of Next Year’s Academic Journals

Congratulations to the Editor-in-Chief for 
Volume XI of Pro Se,
Yekaterina Bychko!


